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I am happy to learn that TPSDI is bringing out its newsletter “Enerji Talk @ TPSDI”. 
It is an apt time for this initiative as TPSDI, which was launched on 9th Feb’2015 by 
the Tata Group Chairman, has already commenced its activities in two of its centers. 
Two more TPSDI centers are due to be launched in H2. The four training centers, 
TPSDI–Shahad, TPSDI-Trombay, TPSDI-Mundra and TPSDI-Maithon shall 
provide training in power sector and allied skills in their respective geographies. With 
training activities having commenced in the first two centers, it is about time for 
TPSDI to showcase what it is pursuing.  

This newsletter will be an appropriate platform through which TPSDI can stay 
connected with its stakeholders and partners by sharing updates of the Institute and 
also those happening in skill development. This step will help TPSDI in strengthening 
its relationships and spreading awareness about its mission. I congratulate TPSDI on 
this initiative and wish it success in its objectives and encourage employees to 
contribute to its cause. 

I am pleased to know that TPSDI is launching its first Newsletter titled “Enerji Talk 
@ TPSDI”. It has been a remarkable journey for TPSDI from the time it was 
conceived to the time it was shaped into a reality by starting two of the four planned 
training hubs within six months. Now TPSDI is bringing out its own Newsletter to 
stay connected with all its stakeholders by way of creating awareness, sharing 
developments and communicating with various beneficiaries through the medium of 
Newsletter. 

I am sure the Newsletter will create a platform for greater interaction and establish 
useful communication medium which could be gainfully used for staying connected 
with its customers, beneficiaries including appreciating the contributions of people 
for TPSDI cause. 

I congratulate the team TPSDI in their effort and wish them best.

Message from the COO & ED

ANIL SARDANA
CEO & MD,

TATA POWER

CYRUS MISTRY
CHAIRMAN,

TATA GROUP

Message from the CEO & MD

Tata Group Chairman Dedicates TPSDI to the Nation

ASHOK SETHI
COO & ED,

TATA POWER

Power Skills for Life!

Direction by Top Leadership

The Tata Power Skill Development Institute (TPSDI) was dedicated to the nation by 
Tata Group Chairman, Mr. Cyrus Mistry, on 9 February, 2015 as a part of Tata 
Power's centenary celebrations. TPSDI is an important CSR initiative of the company 
with the aim to bridge the skill gap in the country's power sector. This initiative by 
Tata Power will help the company to play a key role in the development of all 
stakeholders and to build and enhance the skills in the power sector and allied area 
in the country.



It was 2 years ago that the top management at Tata Power dreamt of doing 
something unique for bridging the yawning skill gap in the power sector and 
benefiting the youth with employability skills and the sector with trained and certified 
workforce. The concept of modular skill development, specifically designed for 
power sector took birth in the form of Tata Power Skill Development Institute 
(TPSDI).

However, even very noble ideas wither away when they are not nurtured patiently or 
are not provided the right, conducive environment for thriving. In this case, the firm 
commitment of Tata Power leadership resulted in TPSDI becoming a reality. TPSDI 
is a non-profit Corporate Social Responsibility initiative dedicated to bringing 
employability enhancing skills to the needy and benefitting the Indian power sector.

TPSDI was formally launched by the Tata Group Chairman as part of the Tata Power 
Centenary Year celebrations on February 9, 2015. TPSDI has a target plan of skilling 
over 2 lakh people by 2022, which is planned to be achieved through a blended 
learning approach, combining Instructor led delivery through a brick-and-mortar 
model with virtual delivery through an IT-enabled platform, including partners. TPSDI 
is also adopting the hub-and-spoke approach for training delivery in order to reach 
out to large parts of the country and the society. 

TPSDI is initially going to set up four training hubs in the country leveraging the 
facilities of Tata Power and its JV/Subsidiaries. Of the four, two have already been 
established at Shahad and Trombay in Maharashtra and have become fully 
operational. 

With such developments taking place, it is natural that people’s interest in the 
Institute’s work is growing day by day. On the other hand, we at TPSDI too are also 
always on the lookout for opportunities to communicate with our stakeholders, as 
alliance and networking are core to our business philosophy. 

We are hence launching our periodic newsletter - Enerji Talk @ TPSDI. Through 
this newsletter, we will keep you updated with the developments at the Institute and 
spread awareness about skill development. We will share with you highlights from 
key events, progress updates, achievements, success stories, volunteering 
opportunities, and also news and facts from the world of skill development. It would 
also be a platform for participation by stakeholders. 

We are delighted to share with you this first issue of Enerji Talk @ TPSDI. Being the 
first issue, it presents the background and the approach of the Institute and 
highlights the key milestones achieved during the first half of this financial year 
2015-16. Through this issue, we also acknowledge the contribution of our partners 
who have helped us in our journey.

We hope that you will find this newsletter both interesting and useful.   

Happy reading.

C N NAGAKUMAR
CHIEF - TPSDI
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Skills and knowledge are the drivers of 
economic and social growth of any country. 

As India is on the verge of becoming a major 
global economy, the demand for skilled 
manpower is growing in India at a huge rate. 
At the same time, the country’s labour force 
is also growing in numbers, but it presently 
lacks the necessary skills and knowledge 
required for available and upcoming jobs. 
This poses both an opportunity and a 
challenge before the country. India needs to 
equip its workforce with employable skills 

and knowledge so that they can 
contribute to and benefit from the 

growth of its economy.

Power is a prime mover of industry, 
and the sector plays a crucial role in 
economic growth of the country. The Indian 
power sector is poised for a huge spurt in 
generation capacity in the coming years 
through conventional and renewable 
sources. The projected requirement for 

Objectives

TPSDI seeks to empower people with learning for livelihood and growth within the entire 
chain of Power Utility Skills 

POWER SECTORS SKILLS GAP

TPSDI’S APPROACH TO SKILL DEVELOPMENT

additional technical workforce in the power 
sector by 2022 is over 5.5 lakhs. 

In the entire chain of power generation, 
transmission, distribution there is a huge 
skill gap even amongst the existing 
workforce. This holds true for even 
renewable energy and allied areas of power 
sector. Thus the sector is falling short in 
terms of numbers as well in the 
competencies needed in the sector. 

In order to bridge the present and 
anticipated skill gap in the power sector, as 
well as to enhance the employability of the 
workforce in the sector, Tata Power has 
established TPSDI. TPSDI is a non-profit 
Corporate Social Responsibility initiative by 
the company under the umbrella of Tata 
Power Community Development Trust 
(TPCDT) that provides modular training and 
certification in the power sector and allied 
skills for the benefit of the society and the 
Indian power sector. 

Power Sector Skills & TPSDI

TPSDI promises to produce confident, responsible, assuring, 
and skilled power workers with work ethics

Impart, enhance and / or  upgrade skill levels of  youth and workforce in power sector  

in identified trades and skill sets thru’ modular skills  for employability and 
employment in power  and allied industry 

Business Philosophy: Networking, Alliance, Sustainable

Improve Skills through
re-skilling, up skilling,

certification and 
accreditation

Improve employability of 
PAP and others in 

community, including wards 
of the TPC employees

Enhance employability 
of fresh ITI students and 

the workforce with
contractors
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TPSDI courses follow the 3P & E model - Prepare, Practice, Perform, and Excel - to 
impart training and to hone the skills of the workers.

TRAINING METHODOLOGY

TPSDI training approach ensures the holistic development of trainees. Every course 
offered by TPSDI is a composite built of many building blocks:

SKILLS - THE BUILDING BLOCKS

Power Skills for Life!

Skill Building Approach
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Each TPSDI Centre shall have the following 
infrastructure:
• Classrooms equipped with computers, 

projectors, and whiteboards
• Display rooms with tools, equipment, 

and machinery
• Workshops for all the skills for which 

training is provided at the Centre
• Computer lab
• Canteen facility
• Hostel facility for trainees (Presently only 

at Shahad. To be added to other 
Centres in future)

• Guest house facility for Trainers / 
Instructors 

• IT support systems

TPSDI INFRASTRUCTURE

In the coming years, TPSDI will move its 
training to an IT-enabled learning 
management system. Most of the 
knowledge and procedural components of 
the training will be converted into e-learning 
and video-based training modules. This will 
enable standard delivery of training across 
any of the Centres. Additionally, a 
single-stop portal will enable trainee 
enrolment and tracking of their placements, 
career and skill progression. The portal will 
function as a skills registry for the power 
sector which can be utilized by employers 
to look for potential employees.
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TPSDI SHAHAD

TPSDI’s first Training Centre, TPSDI – Shahad (Centre for Excellence for 
Power System Skills) was inaugurated by Mr. Anil Sardana (CEO & MD) 
on May 21, 2015. On the same occasion, Mr. Ashok Sethi (COO & ED) 
dedicated the laboratory block of the training center. 

TPSDI - Centre for Excellence for Power System Skills spans across a 
sprawling 10-acre campus and provides the extensive space and 
infrastructure needed to conduct training courses across the whole 
range of power system skills.

Power Skills for Life!

MD, ED and CHRO garlanding JN Tata Statue at TPSDI Shahad

Tree Plantation by MD & ED

Mr. Ashok Sethi dedicates the
Lab Block at TPSDI Shahad

TPSDI Shahad - Center for Excellence
for Power System Skills

Mr. Anil Sardana Inaugurating
TPSDI Shahad
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TPSDI- Shahad offers courses in Cable Jointing Skills, Lineman Skills, Power System 
Skills, Power Transmission and Distribution Skills, Metering Skills, Solar Power Skills, 
and other Electrical Skills.

Training infrastructure and facilities at Shahad include:

• Fully equipped classrooms, computer lab, workshop for fitting, domestic wiring and 
other electrical labs

• Dummy – 22 KV electrical switchyard, 110 KV Transmission Line Towers, Overhead 
Distribution Line and Pole-mounted Substation 

• Distribution System – Feeders, panels, metering system, metering testing facility
• Electrical Lab equipped with various working models of AC, DC Motors, Drives
• Cable-Laying and jointing facility for LV, HV and EHV
• Safety, Health and Environment – facilities to train people on working at heights, 

Electrical safety – LOTO, PTW
• The Training Centre has well equipped Hostels, Canteen facilities, visiting doctor etc.

INFRASTRUCTURE AT TPSDI SHAHAD

Electrical, IT and Other Infrastructure at TPSDI Shahad



TPSDI TROMBAY
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Mr. Ashok Sethi dedicating the Workshop Area at TPSDI Trombay Invitees visit the Training Facility

Tree Plantation by MD and ED at TPSDI Trombay

Panel Discussion : Perspective on Power Sector Skills 
Panel Participants (from left to right): M/S David Awale - President, Employees Union, Kishore Babu, 

CMD-Power Mech Project Limited, Ashok Sethi, COO&ED - Tata Power, Anil Sardana, CEO&MD - Tata 
Power, Vinod Behari, CEO - Power Sector Skill Council, Chetan Tolia, CHRO - Tata Power, Sharad Baijal, 

Chief-Thermal Operations - Tata Power

Unvieling of the Plaque at TPSDI Trombay

TPSDI’s second Training Centre, TPSDI 
Trombay (Centre for Excellence for Power 
Plant Skills) was inaugurated at Trombay, 
Mumbai, by Mr. Anil Sardana (CEO & MD) 
on Aug 27, 2015.  On the same occasion, 
Mr. Ashok Sethi (COO & ED) dedicated 
the workshop area.

TPSDI - Centre for Excellence in Power 
Plant Skills, will provide training courses 
across the whole range of power plant 
skills, including Power Plant Fitter Skills, 
Power Plant Electrical Skills, Power Plant 
Instrumentation Skills, Welding Skills, 
Solar PV Skills, Rigging Skills, and other 
allied Skills.
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INFRASTRUCTURE AT TPSDI TROMBAY

Electrical, Mechanical and IT Infrastructure at TPSDI Trombay

Training infrastructure and facilities at TPSDI Trombay Include:
• Fully equipped classrooms, computer lab, and well-equipped Mechanical, 

Electrical and Instrumentation labs.
• The Training Centre leverages the Trombay power plant for onsite visits etc  
• Welding Centre for various Welding Skills - Gas cutting, Gas, Manual Metal, Arc 

Welding (MMAW), Inert Gas (TIG) and Tungsten Welding
• Basic Rigging training facilities, scaffolding and erection training facilities
• Safety, Health and Environment – on-the-job training facilities to train people on 

working at heights, electrical safety – Lock Out Tag Out (LOTO), Permit To Work 
(PTW), confined space working, fire safety, etc.

• Power Plant Safety training imparted through a well-equipped Safety Park
• Workshops for Bench Fitting, Drilling, Grinding, Lathe, and other equipment
• Training facilities for Allied Electrical Skills like Wiring - Domestic and Industrial, 

Motor Repair and Rewinding, Power Meter Installation, etc.
• The Training Centre is well served by various facilities like Canteen, Medical etc by 

the Trombay Power Plant. 



TPSDI Mundra and Maithon shall focus on Power Plant Skills, Solar Skills and other 
employability enhancing skills as useful for the community.

UPCOMING TRAINING CENTERS

Power Skills for Life!

TPSDI SITE  UNDERGOING TRANSFORMATION AT MUNDRA

TPSDI SITE  UNDERGOING TRANSFORMATION AT MAITHON

Launch in Q3 2015-16

Launch in Q4 2015-16



TPSDI News

Development Partnership
In July 2015, TPSDI was invited by Tata 
STRIVE to be part of skill development 
initiatives at the Tata Group level. TPSDI is 
part of the core group shaping the initiatives 
in the area of skilling and TPSDI would play 
a significant role in power sector skills.  
The programs are still being conducted as 
per the calendar and are expected to be 
extended to other locations in H2.
TPSDI and Partnership with Vocational 
Schools
TPSDI would like to partner with various 
vocational schools to complement the skills 
being imparted as part of ITI curriculum 
with power sector skills for bridging the 
industry skill gap and in this direction efforts 
are being made to reach out to various 
such technical institutes which can gain 
from TPSDI. 
Father Angel ITI Partnership
TPSDI partnered with Father Agnel ITI 
for providing training to ITI students for 
bridging the industry skill gap in the areas of 
fitter and welder skills. The partnership will 
continue in H2 and will be expanded to 
cover trades like Electrician, Wireman, and 
Distribution skills in addition to fitter and 
wireman.    
TPSDI Seeking Tie-Ups with Local ITIs
it is TPSDI team met officials of the 
Government ITIs at Kaylan, Ulhasnagar and 
Ambernath and made presentations at the 
Ahmed Abdulla Garib ITI and M. P. Shah 
College Malad to spread awareness about 
TPSDI’s offerings. TPSDI team also met 
with representatives of the Kalyan Municipal 
Corporation’s training department to 
explore possibilities of collaboration. 
TPSDI Training Impact
TPSDI training programs have begun bearing 
fruits as initial post-training surveys are 
revealing success stories of alumni applying 
their newly acquired skills for enhancing their 
earning capacity and for securing higher 
paying jobs, e.g.: 2 trainees got jobs with a 
construction company immediately after 
training at TPSDI. Some alumni have 
reported starting their own business after 
completing training with TPSDI. 

Power Systems Training for 
Engineering Students

In Jun-July 2015, TPSDI conducted 
Power Systems training for pre-final 
engineering students from various 
engineering colleges from Maharashtra as 
well as other states. The training was 
conducted in two batches at TPSDI 
Shahad and Trombay. The training was well 
received and the participating colleges 
have expressed interest in holding similar 
training for their future batches too.
TPSDI - Tata Power Vendors’ Meets
In line with the objectives of TPSDI to 
upgrade the skills fo existing workforce in 
the sector, TPSDI had organised the 
following vendors’ meeting for forging 
partnership for the benefit of their workforce: 
Transmission Line Vendors:
A meeting was held between TPSDI and Tata 
Power’s transmission line vendors on July 
17, 2015. In this meeting, TPSDI showcased 
its offerings for the vendors, which resulted in 
multiple vendors empanelling with TPSDI for 
training of their resources on transmission 
operations and maintenance.
Distribution Electrical Vendors
In September 2015, TPSDI, along with 
Corporate Contracts, interacted with 
various electrical contractors and shared 
the training opportunities that TPSDI can 
provide to their workforce. This was further 
facilitated by having the contractors visit 
TPSDI campuses. Subsequently, a training 
calendar was devised specifically for 
contractor workforce for training programs 
in Cable Jointing, Distribution Electrician, 
Meter Electrician and Sub-Station skills etc.
Various other Electrical Vendors
During H1, TPSDI collaborated with 

Corporate Safety to launch a series of 
training programs on Electrical Safety for 
the contractor workforce. The trainings 
conducted under this initiative include 
Electrical Safety for Electricians; Mobile 
Crane Rigging & Slinging; Shoring, Sloping 
and Working in Confined Spaces; Working 
at Height; Working at Height for Linemen; 
and Working at Height & Scaffolding.
TPSDI and Tata STRIVE Skill 

Power Skills for Life!



GLIMPSES OF TRAINING BATCHES

TREE PLANTATION DRIVE AT TPSDI SHAHAD CAMPUS ON 13.06.2015

Power Skills for Life!



Training - by  Skills
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3%

Cable Laying & jointing

Domestic Wiring Power Systems
Solar skills 

Safety    
Soft Skills

Certification - Level/ Card wise

8%

53%

39%

8%

53%

39%

Silver Bronze Blue
Total Surveyed: 213

Training Feedback

43%

53%

4%
43%

53%

4%

Highly satisfied Satisfied
NA Disatidfied

TPSDI Performance - H1

Key Performance Highlights

S.No Parameter Numbers

1 No. of Training Centres Launched  2

2 Total Nos. trained  603

 a) Contractor Workforce  537

 b) Freshers  66

3 Total training batches  28

4 Total number of courses offered  11

SKILLS COVERED

S.No Courses Offered

1 Cable Laying & Jointing

2 Domestic Wiring

3 Electrical Safety for Electricians

4 Mobile Crane - Rigging & Slinging

5 Power System

6 Shoring, Sloping & Confined Space

S.No Courses Offered

7 Soft Skills

8 Solar Skill

9 Working at Height

10 Working at Height & Scaffolding

11 Working at Height for Linemen

Participation by Category

61% 20%

16%

61% 20%

16%

Beneficiaries

11%

89%

11%

89%

Contractors workforce FreshersSC ST OBC General

3%

DIGITAL ASSETS:

• eLearning: Material Handling and Safety - eLearning
• Video Based Learning:
 XLPE Cable Jointi, Cable Laying
• Simulations: 
 Valves, Alignment, Centrifugal Pump
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From the World of Skill Development

    If we have to promote the development of 

our country, then our mission has to be Skill 

Development and Skilled India.

I call upon the nation to take a pledge to make 

India the Skill Capital of the World.

Prime Minister Speaks 
on Skill Development:

National Policy on
Skill Development &

Entrepreneurship 2015
launched

The much awaited National Policy on Skill Development and 
Entrepreneurship 2015 was launched on the occasion of the first ever 
World Youth Skills Day on July 15, 2015 by the Prime Minister of India.

The new policy replaces the 2009 policy and apart from other things, aims 
to bring uniformity across different programs being run by different 
government agencies

 schools will integrate skilling with formal education from class 9 
onwards, over the next 5 years, to make skill development 
aspirational

62% of India’s population is in the working age group (15-59 years), and 
more than 54% of the total population is below 25 years of age.

 million additional skilled manpower will be required 
across 24 key sectors by 2022

32%
109.73

During the next 20 years, the labour force in the industrialized 
world is expected to decline by 4%, while in India it will increase by 

4.69% It is estimated that only                             of the total workforce in India 
has undergone formal skill training as compared to 68% in UK, 
75% in Germany, 52% in USA, 80% in Japan and 96% in South Korea.

 of the workforce is in informal/unorganized sector.93%

 25%

For reading the full policy, click the below link:
visit http://www.skilldevelopment.gov.in/index.html
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The Power Sector Skill Council (PSCC) has been set up as a body to facilitate skill 
development activities including capacity building for training delivery to meet the needs of 
the Power Industry.

The council has been promoted by Central Electricity Authority, Ministry of Power, Ministry 
of New & Renewable Energy, and Indian Electrical & Electronics Manufacturers Association. 
Other key stakeholders in the sector are Ministry of Skill Development & Entrepreneurship 
(MSDE) and National Skill Development Corporation (NSDC).

TPSDI, through its Chief, is a part of PSCC and an important stakeholder in it. PSCC is 
currently in the process of developing National Occupation Standards (NOS) and 
Qualification Packs (QPs) for the Power Sector. TPSDI is working closely with PSCC in this 
activity. PSCC has recently released the first set of QPs for the power sector on its website.  

For more information, visit http://www.psscindia.org/

PSCC RELEASES FIRST SET OF QUALIFICATION PACKS FOR POWER SECTOR

Team TPSDI
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