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Dear Colleagues, 

I am happy to place before you our second edition of enerjitalk@TPSDI. During the 

reporting period TPSDI has taken many strides in the matter of Institutional Capacity 

and Capability Building and enhancing its reach, including this tally for the year: 

In H2 we have trained 1071 trainees, and the total tally for the year is 1700 trainees, 

amounting to 17,803 Man-days, of which nearly 30% were towards training of 

contractor's workforce.

TPSDI rolled out two more training hubs during H2 viz., TPSDI – Maithon on our 

Founder’s Day - March 3, 2016, and TPSDI – Mundra on March 26, 2016.

To build the Institute on foundation of Systems Approach, TPSDI Systems Manual 

was launched. This will enable us to have uniform approach and practice in all the 

business operations across all centers.

To showcase TPSDI and to reach out to people on a large scale, we brought out a 

beautiful website https://www.tpsdi.com, very lucid and interactive. 

Our efforts to network with partners and beneficiaries to extend our training offerings 

started to pay off as now each Training Center has partnerships with nearby 

Vocational Institutes for skilling of their students with Industry skills.

The year FY ‘16 had been particularly rewarding in terms of project management and 

establishment of 4 large Training Hubs, impact on business through training of over 

1300 contractor’s workforce, and an overall feedback score of 4.7 on a scale of 5. 

The year FY ‘17 is being planned for full scale operations of the Training Hubs and 

enhancement of training products and reach with the use of technology. 

C N Nagakumar

Chief - TPSDI

C N NAGAKUMAR
CHIEF - TPSDI
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TPSDI LAUNCHES TWO NEW TRAINING CENTERS

Mr. Sethi asks two employees to 
unviel the foundation plaque

Tree plantation by Mr. Ashok SethiMr. Sethi garlanding J. N. Tata's potraitMr. C. N. Nagakumar - Chief, TPSDI recieving 
Mr. Ashok Sethi, COO & ED, Tata Power

Guest take special interest 
in the Solar Pump Training Center

Mr. Sethi inaugurating
the Main Skill Center

Mr. R Subramanyam, CFO, Tata Power, 
releases the TPSDI Maithon brochure

Mr. Sethi addressing the gathering
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Opening Ceremony of TPSDI – Maithon on March 3, 2016

March 3, 2016 was celebrated as the ‘Founder’s Day’ across the Tata 
Group. On this auspicious day, TPSDI’s third Training Hub – TPSDI 
Maithon was dedicated to the Nation by Mr. Ashok Sethi, COO & ED, 
Tata Power. The function was graced by several other dignitaries 
including Mr. K. Chandrashekhar, CEO & ED, MPL, Mr. Ramesh 
Subramanyam, CFO, Tata Power, Mr. Debabrata Guha, Chief Executive, 
TPCDT, Mr. Vinod Bihari Lal, CEO, Power Sector Skill Council and 
Mr. Minesh Dave, Chief Business Development Officer, Tata Power.

The inauguration ceremony began with garlanding of J. N. Tata’s Portrait by the team 
members and guests. This was followed by lamp lighting to mark the opening of the 
ceremony. After this, in keeping with TPSDI’s tradition for all such important occasions, the 
guests proceeded for the tree plantation program. From here, the guests moved to the 
Training Center site, where Mr. Sethi requested two employees who played key roles in raising 
of the Training Center infrastructure to inaugurate the Center. Post inauguration, the guests 
took a tour of the training facility, during which they showed particular interest in the Solar 
Pump Skill Center. The guests then moved back to the ceremony venue, where the dignitaries 
addressed the gathering. During the same program, Mr. Sethi unveiled the TPSDI website, 
Mr. Ramesh Subramanyam released the TPSDI – Maithon Brochure, and Mr. Guha gave away 
the awards recognizing the contributions of various team members. 
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TRAINING INFRASTRUCTURE AT TPSDI MAITHON

TPSDI-Maithon’s 64,000 sq.ft plus campus is situated at the site of Maithon Power Limited 

(MPL), a joint venture of Tata Power and Damodar Valley Corporation, at Maithon in Dhanbad 

district of Jharkhand.  TPSDI Maithon provides the extensive space and infrastructure 

needed to conduct courses across the whole range of Electrical, Mechanical, and other 

skills. Training infrastructure at TPSDI Maithon includes ‘Smart’ classrooms, Computer Lab, 

well equipped Mechanical and Electrical labs, and a full-fledged Welding and Fabrication 

Center. The Training Center also has a Solar Pump Skill Center which features a unique Solar 

Powered Borewell Pump, which is supplied by a rain-water-harvesting Recharge Pit. This 

has been built specially, in view of the unique training needs arising out of the ongoing water 

shortage in the Maithon region. 

TPSDI Maithon will offer courses in Welding, Fitting, Rigging, Solar, and Electrician Skills, 

as well as other employability enhancing skills as may be beneficial for the local community 

and society. 

Training infrastructure at TPSDI - Maithon



On March 26, 2016, TPSDI launched its fourth Training Hub at Mundra, Gujarat. Mundra 
is an upcoming industrial hub in the fast-growing Kutchh district of Gujarat and the 
advent of a much needed high quality training facility in the region has sparked the 
interest of the local community. The ITIs in the district have welcomed this skill building 
initiative by Tata Power and several of them have already committed to mobilize their 
students for industrial training programs at TPSDI – Mundra.

The Training Hub was inaugurated by Mr. Anil Sardana, CEO & MD, Tata Power. The 
inauguration function was also attended by other dignitaries including Mr. Ashok Sethi, 
COO & ED, Tata Power, Mr. Ramesh Subramanyam, CFO, Tata Power, and Mr. K. K. 
Sharma, CEO & ED, CGPL. 

On the day of the Inauguration, Mr. C. N. Nagakumar, Chief – TPSDI received the 
dignitaries, and the event began with the traditional tree plantation program. Following 
the tree plantation, Mr. Sardana formally inaugurated TPSDI – Mundra. The guests then 
proceeded for a tour of the training facility. During the tour, Mr. Sethi dedicated the 
Mechanical Lab and Mr. Sharma dedicated the Electrical Lab. The group then moved to 
the ceremony venue, which witnessed a huge turn-up of people. During the ceremony, 
Mr. K. K. Sharma released the TPSDI – Mundra brochure and Mr. Sethi unveiled the 
TPSDI Systems Manual. On the same occasion Mr. Sardana also dedicated TPSDI’s first 
open-access eLearning course.
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OPENING CERMENONY OF TPSDI – MUNDRA ON MARCH 26, 2016

Mr. C. N. Nagakumar recieves 
Mr. Anil Sardana & other dignitaries

Tree plantation by Mr. Ashok SethiTree plantation by Mr. Anil Sardana

Formal inauguration of
TPSDI Mundra

Dignitaries touring the
training facility

Mr. K. K. Sharma inaugurating
the Electrical Lab

Mr. Ashok Sethi inaugurating
the Mechanical Lab

Mr. Anil Sardana addressing
the gathering



TPSDI - Mundra is spread over a sprawling 75,000 sqft campus in the premises of Tata 
Power's wholly owned subsidiary - Coastal Gujarat Power Limited, Mundra. TPSDI - 
Mundra provides the extensive space and infrastructure needed to conduct courses 
across the whole range of Electrical, Mechanical, and other skills. The training 
infrastructure at TPSDI – Mundra includes ‘Smart’ classrooms, auditorium, computer lab, 
well equipped Mechanical and Electrical Labs, and a Mechanical Workshop that features 
unique, custom-made stand-mounted vices for fitting practice.

TPSDI Mundra will offer courses in fitting, rigging, solar and electrician skills, as well as 
other employability enhancing skills beneficial for the local community and society. 
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TRAINING INFRASTRUCTURE AT TPSDI - MUNDRA

Training infrastructure at TPSDI - Mundra
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TPSDI’s official website https://www.tpsdi.com was launched by Mr. Ashok Sethi, CEO 
& ED, Tata Power on March 3, 2016, during the inauguration of TPSDI – Maithon. The 
website has been built using the latest responsive web design approach which ensures an 
optimal viewing experience across a wide range of browsing devices. 

TPSDI LAUNCHES OFFICIAL WEBSITE

Vehicle for 
spreading 
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Development 
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potential 
benefits

online Online Information Center 
that provides essential course 
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availability/schedules to prospects

Serves Online 
Training 
Programs

A doorway 
to learning -  

online 
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and 
application 

process
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Employment 

Exchange where 
employers may post 

their hiring needs

In the future, the website will be fully integrated with TPSDI Skill Registry, and will allow 
TPSDI alumni to manage their personal and professional profiles by logging into their 
accounts. We urge you to experience the website for yourself and provide us with your 
valuable feedback.

The website will enable TPSDI to realize it’s objectives in the following ways:



TPSDI’s first open access eLearning course for Material Handling and Safety was launched 

by Mr. Anil Sardana on March 26, 2016 during the inauguration of TPSDI Mundra.

TPSDI enshrines Tata Power’s SACRED value system and this eLearning course reflects 

the first of the SACRED values – SAFETY.

Safety, Health and Environment (SHE) also form the bedrock of all training programs at 

TPSDI, making Safety the topic of choice for TPSDI, for building its first eLearning course.

This 90 minute course is open for all 

and we welcome everyone to 

benefits from this course. This 

training material encourages safety 

practices in a variety of workplaces. 

The course can be accessed 

through TPSDI’s official website.
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TPSDI LAUNCHES e-LEARNING FOR
MATERIAL HANDLING AND SAFETY



TPSDI was launched on February 9, 2015 by the Tata Group Chairman Mr. Cyrus P 
Mistry as part of Tata Power’s Centenary Year Celebrations. 

February 9, 2016 marked the completion of one year since the launch of TPSDI and the 
day was celebrated as TPSDI’s first ‘Raising Day’ across all TPSDI Training Centers. The 
first year was an important milestone for the institute and amidst celebrations, the teams 
also reflected on the year gone by and the priorities for the years ahead.

TPSDI TURNS ONE!

Power Skills for Life!

Raising Day Celebrations at various TPSDI locations
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Electrical work is traditionally known to be male-centered and is considered 

unconventional for women. But today, women are challenging this 

stereotype and are coming forward in increasing numbers to take up the 

learning opportunities in this field.

TPSDI makes conscious efforts to provide women with increased access to its 

skill development programs, with the objective of empowering them for earning a 

livelihood and becoming economically independent. In order to facilitate this further, TPSDI 

– Shahad had reached out to multiple education and technical training institutes seeking 

admission of their female students to TPSDI’s modular skill development courses. 

On November 2, 2015, a batch of 29 female ‘Electrician’ Trade students of the 

Women’s Govt. ITI, Thane arrived at TPSDI – Shahad for a 6 week long course 

in Domestic Wiring. Since then, TPSDI has run 2 more exclusively ‘Women’s’ 

batches for Domestic Wiring, which had participants from both technical 

and Non-technical backgrounds. The three batches put 

together, TPSDI has trained over 40 women in 

Domestic Wiring so far. The course prepares 

participants for entry-level employment in the 

electrical industry with the goal of becoming an 

Assistant Electrician or an 

Entrepreneur.

1st Women's Domestic Wiring Batch

BREAKING THE STEREOTYPE 
– Domestic Wiring Training for Women S P E C I A L  F E A T U R E
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“It is heartening to see more and more women coming forward for getting skilled in this 
unconventional field. Lack of employment opportunities after regular education and increased 
awareness about skill development and its impact on employability are some of the factors 
driving women to explore such new and unconventional avenues. The response to Domestic 
Wiring course for women has been very encouraging and the trainee feedback has also been 
very positive. Some of these women plan to take up field jobs while others hope to become 
entrepreneurs someday. In any case, most of these women feel that they have gained a very 
handy skill for life, which will not only help them in their careers but will also be very useful in 
their day to day lives.”

Mr. Hari Rohra, Head, Training Services, TPSDI – Shahad

“There are very few Women’s Govt. ITIs in the country today and ours is one of them. We 
started the ITI course in Electrician Trade for women at our Institute two years ago and the 
response has been very encouraging. In this course, we have women students joining in from 
all over the state. They aspire to take up upcoming opportunities in the power sector and also 
utilize the benefit of women’s reservation for jobs in this field. Training at TPSDI has proven to 
be extremely beneficial for our students as they got practical experience which could not have 
been possible at any ITI. Our students gave very positive feedback about TPSDI’s faculty, 
facilities, resources and also hospitality. We would like to continue our relationship with TPSDI 
in the future and explore more options of collaboration. We thank TPSDI for providing this 
invaluable opportunity to our students.”

Ms. Jyoti Manoj Lohar, Principal at the Govt. ITI (Women), Thane

TRAINEE SPEAK

Kamini Gawade  

Kamini Gawade is a student of the Electrician Trade at the Govt. ITI (Women), Thane, and 
has undergone the Domestic Wiring training at TPSDI Shahad. She said - “There are very 
few women in the Electrical field today, and for the same reason there is a lot of scope for 
women electricians in both private and government sector. Being a career oriented person 
and I have chosen the Electrical field to make the most of these opportunities and low 
competition for women in this field. My parents were very supportive of my decision.

The training at TPSDI was very helpful as we got practical exposure which could not have 
been possible at the ITI. Additionally, we received very useful soft skills training and 
necessary motivation for progressing in life and career”.

Ishwari Gadekar is a Final Year B.Com student at the JSSP College, Goveli, and has 
undergone the Domestic Wiring training at TPSDI – Shahad.

Ishwari said - “The best thing about this course is that it has made me self-sufficient for minor 
household electrical work for life. In addition to that, if I get a job opportunity in this field, I 
would be happy to take it up. In any case, the Soft Skill module was very good and will help 
me in any career I choose.”

 Damini Warghade

Damini Varghade is another student from the Electrician Trade at the Govt. ITI (Women), 
Thane, who has also undergone the Domestic Wiring training at TPSDI Shahad. Damini 
said - “Men have more career choices open for them as compared to women. If women 
want to increase their employment opportunities, then they will have to widen their choices. 
That is the reason why I chose the Electrical field. Some people laugh when they come to 
know that I am a student of the Electrician Trade at the ITI, but I don’t let that affect me.

Training at TPSDI helped us learn a lot in a short duration of time. We got exposed to a lot 
of equipment which is otherwise unavailable at the ITI, plus we got practical training in 
life-like setups. The other aspects like soft skills and personality development were equally 
valuable for career building”.

Ishwari Gadekar



Tata STRIVE is a Tata Group level sustainability initiative that aims to set up replicable 
model for training and skill development. It will optimize and scale up the various skill 
initiatives currently being undertaken across Tata companies, aligning them with national 
and global occupation standards.

Over the past few months, TPSDI has engaged deeply with 
Tata Strive on co-creation of the first co-branded course on 
Solar Photo Voltaic Installer skills, where the technical modules 
are being built by TPSDI and the Youth Development Module 
is being contributed by Tata STRIVE. The course will also be 
Jointly Certified by TPSDI and Tata STRIVE.

In future, TPSDI will also look at delivering its courses in other geographies leveraging Tata 
STRIVE's network.

TPSDI & TATA STRIVE: CO-BRANDED TRAINING PROGRAM 

As TPSDI has now become a fully operational setup, it had become imperative for it to 

adopt a systems approach in order to deliver the value proposition to its stakeholders and 

to ensure the consistency of quality standards and learning experience across all 

locations. To meet this need, TPSDI has developed a Systems Manual which follows the 

systems approach adopted by Tata Power for driving business excellence and also draws 

on widely recognized best practices in the field of training and learning.

The first version of TPSDI’s Systems Manual was launched by Mr. Ashok Sethi, CEO & ED, 

Tata Power on March 26, 2016, on the occasion of inauguration of TPSDI – Mundra.

As the operations at the training hubs are bound to gain scale with each passing day, 
the Institute will need to implement systems and processes that will ensure both 
effectiveness and efficiency in operations. 

It is therefore very appropriate for TPSDI to think in terms of putting in place a 
Systems Manual which will serve as a tool for execution, monitoring, review and 
improvement of systems from time to time. It is also in line with our philosophy of 
institutional capability building through systems approach.

- Ashok Sethi, COO & ED, Tata Power

Mr. Ashok Sethi unvieling the TPSDI Systems Manual

TPSDI LAUNCHES SYSTEMS MANUAL

Power Skills for Life!
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KEY METRICS

TRAINING INFRASTRUCTURE DEVELOPED IN H2 FY16

No. of Training Centers Launched in H2   : 2

Launch of TPSDI - Maithon    : 03 March, 2016

Launch of TPSDI - Mundra    : 26 March, 2016

PARTICIPATION BY CATEGORY H2-FY '16 PARTICIPATION BY SKILLS H2-FY '16

1%

13%

7%

26%53%

 SC ST OBC

 GENERAL NA

 Electrical  Mechanical  Renewable Energy

Employability Safety

20%

63%

7%

7%
3%

Total Trained

 a) Contract Workforce

 b) Freshers

No. of Courses offered

No. of batches  trained

Average Training feedback Score

TRAINING DELIVERY

H2 - FY16          FY16 Cumulative

 Nos.  Person Days Nos.  Person Days

1071    13004  1700   17803

797     2612  1360     5041

274    10392   340   12762

 15   16

 51   80

 4.7   4.7
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TESTIMONIALS

“TPSDI is an excellent and unique facility for training in the 
power sector. I am impressed with the level of hands-on 
training, availability of training aggregates such as cable 
cut-outs, transmission towers etc. In fact, to a layman the 
facility looks like a real transmission station. The solar training 
facility has immense potential across the country. The sense 
of pride of the Tata Power team is very visible. Tata STRIVE is 
very proud to partner with TPSDI.”

Anita Rajan,
COO, Tata STRIVE

“Beautiful place with wonderful, excellent 
facilities. A perfect place for learning. 
Well maintained.”

Rohan Kadlay,
Seimens“Awesome! Wonderful learning 

environment. Entire set-up is extremely 
professional. Congratulations. Would 
love to learn here.”

Ornella Turgetto,
Siemens

“A most excellent, well organized set-up with real industry 
grade equipment and training processes covering the entire 
gamut of Generation (including Solar), Transmission, 
Metering, Load Dispatch & Control, Safety, Cable Laying 
and Jointing, Tower Erection, Industrial Commercial and 
Domestic Wiring and switching. A most unique facility. An 
asset to the nation.”

Dr. PV Ramana,  
Chairman,  ITM Group of Institutions
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TPSDI participates in Skill Development Conference organized by 
BARTI, Pune 

On December 12, 2015, TPSDI Chief Mr. C. N. Nagakumar represented TPSDI 
at the conference on – “Involvement of Corporates in Skill Development as part 
of CSR”. The conference was held at Pune and was organized by the Dr. 
Babasaheb Ambedkar Research & Training Institute (BARTI), Pune. The Institute 
is under the Government of Maharashtra, in the Department of Social Justice & 
Special Assistance. During the interaction, Mr. Nagakumar committed full 
cooperation and support from TPSDI for focussed skill development activities for 
members of the SC and ST communities.

TPSDI shares expertise at the Power Sector Skill 
Council Meeting

On January 8, 2016, the Power Sector Skill Council (PSSC) 
Meeting was held at Delhi and was attended by key members of 
the council including NTPC and TPSDI. During the meeting,

Mr. Nagakumar, Chief - TPSDI, who is also a Governing Body Member of the 
Council, presented TPSDI's skilling approach to the participants and also  
showed it's congruity with the NSQF. During the deliberation, TPSDI gave 
valuable suggestions for the approach to be adopted by the Consultants for 
development of National Occupational Standards (NOS) and Qualification Packs 
(QPs) for the Power Sector. 

Ohio State University delegates visit TPSDI – 
Shahad

On February 29, 2016, a delegation from the Ohio State 
University, United States, visited the TPSDI Shahad Campus. The delegation was 
received by the TPSDI Senior Management team and guided on a tour of the 
training facility. This was followed by a meeting to explore possibilities of 
collaboration in the area of training for Diploma and Degree students.

QUESSCORP and TPSDI Explore Collaboration Possibilities

In the month of March 2016, representatives from the Tata Trust and IKYA Global 
visited TPSDI – Shahad and TPSDI – Trombay. IKYA Global is part of the Quess 
Group which is a leading business services provider in India, having presence in 
multiple areas including Staffing and Skill Development. The purpose of the visit 
was to explore various possibilities of collaboration with TPSDI, including 
placement of TPSDI’s trainees. The team toured the training facilities and 
interacted with the trainees as well as staff members.

SNIPPETS
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On April 5, 2016, Minister of State (Independent 

Charge) for Skill Development and 

Entrepreneurship, Shri Rajiv Pratap Rudy, launched 

the “Transnational Skill Standards” in India. 

The Transnational Skill Standards aim to support two major initiatives of the 

Government: “Make in India” and “Skill India,” and to align with skill standards which are 

globally recognized. These standards will support international mobility of Indian 

workforce.

The Transnational Skill Standards are benchmarked against UK standards across 82 

identified job roles from 15 Indian Sector Skill Councils: Automotive, Agriculture, Life 

Science, Healthcare, Capital Goods, Apparel, Textiles, Beauty and Wellness, Telecom, 

Hospitality, IT & ITeS, Construction, Retail, Electronic and Security. 

The Transnational Standards will highlight the gaps in Indian Standards compared to 

the UK standards. To cover the gaps, those intending to migrate, will undergo ‘bridge 

training’. The Further Education Colleges (FE) of the United Kingdom will partner with 

Indian Training Providers to impart training on bridge courses and to set up Skill 

Academies of Excellences in identified sectors in India. The UK Awarding organizations 

will also certify the trainees on the gap.

TPSDI Shahad inaugurated: May 21, 2015

MAJOR MILESTONES: ALL FOUR TPSDI TRAINING HUBS

TPSDI Trombay inaugurated: Aug 27, 2015

TPSDI Mundra inaugurated : March 26, 2016TPSDI Maithon inaugurated: March 3, 2016


